
No.1 

Plaint 

IN Tl-IE SUMMARY COURT AT GEORGE TOWN 

BETWEEN: ~LB Ber~_Fl_sh_e_, ____ ~ 

AND: 
[ Ha shad Raheem Jervis 

To the Defendant 

66 West Church Street ~ ~ 
West Bay 

L
_G,_'r_,_a.,ndcs,Cc,;ay,_m,aa._n_, -'Cl.layc:rnua_n_r_s_ra_nd_s _______ _ 
-r I 3as · s '1'1-YI _ -~--

Cause No. sc __ of 20~ 

Plaintiff 

.!2§.fendant 

THIS PLAINT has been Issued against your by the above - named Plaintiff in respect of the claim set out 
on the next page. 

Within 14 days after service of this Plaint on you, counting the day of service you must either satisfy the 
claim or return to the Court Office, PO Box 495GT, George Town, Grand Cayman, the accompanying 
Acknowledgment of Service form stating therein whether you intend to contest this action. If you intend to 
defend the action, in whole or in part, you must set out full particulars of your defence tn the space 
provided in the Acknowledgement of Service form. 

If you fall to satisfy the claim or fail to return the Acknowledgement of Service form containing full 
particulars of your defence, the Plaintiff may apply for a default judgment without any further notice to 
you. 

Issued this ilday of Mv.V 2023 

See overleaf for particulars of the Plaintiffs claim 
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F'ARTIC!lllARS OF CLAIM 

(Here set out in numbered paragraphs the grounds upon which the Plaintiff claims that the Defendant is 
indebted to him or is liable to pay damages to him) 

1. On October 19th, 2022, Mr. Rashad Jervis resigned from his role as accountant at HLB Berman Fisher. He stopped working days prior 
to this email. Email logs show his last sent email was on October 11th, 2022. 

2. On December 12th, 2022, Mr Rashad agreed per email he would pay the firm the monies owed and nothing has been received to date 
- Salary owed to firm from October 19 - October 31: USD 2,250 / KYD 1,845 
- Unpaid leave USD 5,090.70 / KYD 4,174.45 
- Broken Computer monitor USD 188 I KYD 154.16 
- Health Insurance after resignation (Nov/Dec/Jan at 259 KYD per month) USD 947.56 / KYD 777 
- Total due to HLB Berman Fisher USD 8,476.35 / KYD 6,950.61 

AND the Plaintiff claims: 

1 The sum of USD 8,476.35 / K\"D 6,950.61 

2 Interest in the sum of $. __ Lj '1..L.Lf.:.:.J""-'J-c._ ______ calculated at the prescribed rate from 
to date. 

3 Fixed costs of $._1_75_K_Y_D ____ ~ alternatively costs to be assessed. 

Plaintiff's Signature 

Plaintiff's address for service 

Sv.s,, eic 1-(c,-,,1 e 
n,:t, zt,')•" Av~-
6-e,:,r':Je Tov->l'l 
f3er~n Fisher Um,uxJ 

f,'O t°:,(.',X $05 6 I 
/.t .. , 1 ·-12-0:/,, 

-1-1 31,.5"12.f> ,,151 
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No.2 

Acknowledgment of Service 

IN THE SUMMARY COURT AT GEORGE TOWN 

Cause No. SC ___ of 20_ 

Between: 

Plaintiff 

AND: 
Defendant 

ACKNOWLEDGMENT OF SERVICE 

State Defendant's name and address -

2 State whether the Defendant intends to contest the action. 

• Yes • No 

3 If you do not intend to contest the action, do you want time in which to pay the claim? 

• Yes • No 

4 If you do intend to contest the action, in whole or in part, you must set out full particulars of your 
defence overleaf. 

Service of the Plaint is acknowledged accordingly. 

Defendant's Signature 

Dated this __ day of _______ _, 20_ 

See Overleaf 
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PARTICULARS OF DEFENCE 

(Here set out in numbered paragraphs the grounds upon which the Defendant says that he is not liable to 
the Plaintiff, or is not liable for the full amount claimed) 

Defendant's Signature 

REMINDER - This form must be taken or sent to the Court Office, PO Box 495GT, George Town, 
Grand Cayman within 14 days of receipt otherwise a default judgment may be entered 
against you. 
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Emily Suter 

From: 
Sent: 
To: 
Cc: 
Subject: 

Lauren Christie 
21 October 2022 12:22 
Rashad Jervis 
Rashad Jervis; Emily Suter 
RE: Rashad Jervis 

Attachments: 20221021 - Employment Resignation Letter - Rashad Jervis.pdf 

Dear Rashad, 

Please find attached resignation acceptance letter from Berman Fisher. Please read the letter carefully, and sign your 
approval. 

We do have some final calculations on how much you owe the company, for which we require you to have completed 
your timesheets in Harvest. If you fail to upload your timesheets, we will have to base the calculation on the time 
currently in Harvest, which I imagine you will want to avoid. 

I believe you are spending some time today and over the weekend clearing several items, so please let me know if you 
need anything during that time. 

Many thanks for your time with us. Obviously your resignation with immediate effect has been difficult for the 
company, but we are working through that and would appreciate your continued support in all matters, whilst we also 
do our best to support you at this time. 

Wishing you all the very best for the future. 

Best Regards, 
Lauren 

Lauren Christie, ACA, CFA, CPI 
Head of Accounting and Advisory 

M: +l (345) 928 4751 

www.bcrmanfisher.com 

§BERMAN FISHER 

WE ARE A MEMBER OF HLB INTERNATIONAL THE GLOBAL ADVISORY AND ACCOUNTING NETWORK 

Nat work of the Year 

© 
o~\1'1i;)~~:R • 

20 20 - 0 
WINNER 

.. • Accounting • . 
• 0 

qu,ckbooks qu1ckbooks 

1 
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Disclaimer: The information contained in th is communication from the sender is confidentia l. It is intended 
solely for use by the recipient and others authorized to receive it. If you are not the recipient, you are 
hereby notified that any disclosure, copying, distribution or taking action in relation of the contents of 
thi s information is strictly prohibited and may be unlawful. 

From: Lauren Christie 
Sent: Thursday, 20 October 2022 3:33 pm 
To: 'Rashad Jervis' <rashadjervis@gmail.com> 
Cc: Rashad Jervis <Rashad@bermanfisher.com>; Emily Suter <emily@bermanfisher.com> 
Subject: RE: Rashad Jervis 

Hi Rashad, 

We are putting together an agreement for you to sign in relation to the terms of your resignation (which we 
conceptually accept) and part of that is calculating how much you owe Berman Fisher. 

Your current t imesheets for August (120.25 hours), September (24.S hours) and October (0 hours) are not complete. Are 
you able to complete those, including the sick and vacation codes as appropriate? Otherwise it looks like you've taken 
nearly all vacation/sick. 

Please let me know when complete. 

Thanks so much, 
Lauren 

Lauren Christie, ACA, CFA, CPI 
Head of Accounting and Advisory 

M: +1 (345) 928 4751 

www.bermanfisher.com 

§BERMAN FISHER 

W E ARE A MEMBER OF HLB INTERNATIONAL THE GLOBAL ADVISORY AND ACCOUNTING NETWORK 

N~t nrk ot the Year N!TWORK 

~ .... 

• • 
• • @ 20 

qu1ckbooks qu1ckbooks 
c-,..,.,.,..,..,_ 

,.. ·-NER . 

G 
"1.RHA IONAl A.C.(OUkll'illG • Actou'ritlng 

Disclaimer: The information contained in th is communication from the sender is confidential. It is intended 
solely for use by the recipient and others authorized to receive it. If you are not the recipient, you are 
hereby notified that any disclosure, copying, distribution or taking action in relation of the contents of 
this information is strictly prohibited and may be unlawful. 
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From: Lauren Christie 
Sent: Thursday, 20 October 2022 11:35 am 
To: Rashad Jervis <rashadjervis@gmail.com> 
Cc: Rashad Jervis <Rashad@bermanfisher.com> 
Subject: RE: Rashad Jervis 

I 

Hi Rashad, 

Just confirming I am not ignoring the below, just trying to gather thoughts before responding, calculating amounts 
owed, and obviously dealing with the fall out before Felicia leaves on Friday. 

I'll be in touch soonest, in the meantime, look after yourself and hoping things are starting to go a little better for you. 

Best Regards, 
Lauren 

Lauren Christie, ACA, CFA, CPI 
Head of Accounting and Advisory 

M: +1 (345) 928 4751 

www.bermanfisher.com 

9BERMAN FISHER 

WE ARE A MEMBER OF HLB INTERNATIONAL THE GLOBAL ADVISORY AND ACCOUNTING NETW ORK 

Network of the Year NETWORK 
OF THE YEAR 

• • . 

0 C 
qu1ckbooks qu1ckbooks 
C .. 1ffi,dPJ~ C.1111\adPfuAdYllot 

Disclaimer: The information contained in this communication from the sender is confidentia l. It is intended 
solely for use by the recipient and others authorized to receive it. If you are not the recipient, you are 
hereby notified that any disclosure, copying, distribution or taking action in relation of the contents of 
this information is strictly prohibited and may be unlawful. 

From: Rashad Jervis <rashadjervis@gmail.com> 
Sent: Wednesday, 19 October 2022 12:10 pm 
To: Lauren Christie <lauren@bermanfisher.com> 
Subject: Rashad Jervis 
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Good Day Lauren, 

It is with great sadness and a heavy heart that I must inform you of my formal resignation from my 
position as Accountant with Berman Fisher. 

This departure comes due to personal and family issues/reasons that I do not wish to share the 
details at this point, but that are beyond my control and require my immediate attention. 

Please accept this letter as my formal resignation from my position with Berman Fisher as 
Accountant. I regret to advise that, due to issues beyond my control, I must sadly resign effective 
immediately in order to focus and improve on my personal situation. 

I don't think it is fair to not only you, but Berman Fisher as a company, if I continue on my post 
knowing that I can't and won't be 100% committed to this role. 

In regards to the transition period, I will log on all day Friday, and Saturday and Sunday to clear 
any unactioned items and cc you in all correspondence. I will also send you all of my notes that I've 
taken thus far to help the new person in anyway that it can. I'm truly sorry that I won't be able to 
currently offer anymore than this. 

In regards to my outstanding balance with yourself, as promised and agreed I will clear this in one 
lump sum payment as soon as I'm able, which I anticipate will be between Oct 31-Nov 4th. Kindly 
requesting you send me a revised breakdown of the monies owed, to include any balance from the 
not working the remainder of the month and also for the desktop screen. 

Lauren, from the bottom of my heart, this was the hardest decision I've ever had to make in my life 
this far, but ultimately and realistically speaking, I think it would be for the best. You're such an 
amazing woman, who will forever live in my head, rent free. Additionally, BF will forever have my 
support in anything it does and if it is still a possibility, I'd still love for Berman Fisher to manage the 
accounting for Icon Entertainment, in addition to .5 more companies by 2023. 

Thank you Lauren for such a short yet very developing time in my career, I really wish this was under 
better circumstances, but this is definitely not a goodbye. 

Best Regards, 
Rashad 

4 
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eBERMAN FISHER 

21 October 2022 

Rashad Jervis 

66 West Church Street 
West Bay, Grand Cayman 
Cayman Islands 

Dear Mr. Jervis, 

RE: Resignation Acceptance Letter 

Berman Fisher Limited 

Sussex House, 128 Elgin Avenue 

George Town, PO Box 30561 

Grand Cayman, KYl-1203 

CAYMAN ISLANDS 

+1 345 928 4751 

lauren@bermanfisher.com 

With reference to your resignation email dated October 19, 2022, we hereby accept your resignation. As 
per your employment agreement dated July 26, 2022, you have a 3-month notice period, however, given 
your request for the resignation to take immediate effect, and your personal circumstances, we agree to 
waive your notice period, and your final day will be October 19, 2022. 

To finalize your employment termination with us, there are some formalities to address: 

1. Health Insurance 

As you will be aware, it is a legal requirement for all persons resident in the Cayman Islands to have active 
health insurance at all times. Consequently, HLB Berman Fisher ("the Company") has a duty to extend 
your health insurance for the earliest of 3 months, or when a new employment contract commences, at 
your own personal expense. 

As you have already received your October 2022 pay check, you will have to reimburse the Company for 
three months of health insurance premium (November 2022 to January 2023). The monthly premium to 
be paid by you is KVD259 per month. Please remit KYD777 to the Company at your earliest convenience, 
no later than October 28, 2022. 

Initials: 

www.bermanfisher.com 

128 Elgin Avenue I Sussex House I Grand Cayman I P.O. Box 30561 I Cayman Islands I KVl-1203 HLB Berman Fisher is a member 
of HLB International, the global advisory and accounting network. 
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In the event that you gain alternative health insurance prior to January 2023, you will be reimbursed for 
any unused health insurance premium. In such an event, please provide proof of alternative health 
insurance, 

2. Pension 

The Company will notify the administrators of the Company's pension plan that your employment will 
terminate on October 19, 2022 and request written confirmation of your accrued entitlement under the 
pension plan. All contributions by the company to the pension plan shall cease on the termination date. 

3. Company Property 

Kindly return any Company property on or before close of business (5pm) on Monday October 24, 2022. 
All Company property and equipment (including, but not limited to, any company keys, security pass, 
identity badge, lap top, computer monitors, numeric keypad, computer mouse and any other equipment 
supplied by the company) and all records, passwords, software and software licenses, correspondence, 
documents, files and any other information at any location (I.e. including at home, in car or elsewhere) 
including within personal e-mail accounts, personal lap tops or desk tops, trash/deleted folders and USB 
drives (and whether original, copies or extracts and whether written, printed, electronic, recorded or 
otherwise), belonging to the company. 

The broken computer monitor which was damaged under your care on the weekend we had a hurricane 
warning has a replacement cost of USD188 and will need to be reimbursed by you to the Company no 
later than close of business on Monday October 24, 2022. 

Your access to our server, Lastpass, Xero, Quickbooks, emails, and all other company softwares, with the 
exception of Harvest, will cease on October 19, 2022. 

4. Timekeeping 

Please ensure you complete your time sheets on Harvest for August, September and October 2022 as per 
your hours worked so we can accurately calculate your sick and vacation balance. Please make sure this 
is complete in the system by close of business on Monday October 24, 2022. 

5. Confidentiality 

Please be reminded that the information you have been privy to during your employment with HLB 
Berman Fisher, including information about HLB Berman Fisher, and all its clients, employees or service 
providers, regardless of whether you have worked on the client or not, is confidential in nature and as per 
the confidentiality and non-disclosure agreement you signed will remain confidential once your 
employment has ceased. 

Initials: 

www.bermanfisher.com 

128 Elgin Avenue] Sussex House I Grand Cayman I P.O. Box 30561 I Cayman Islands I KYl-1203 HLB Berman Fisher is a member 
of HLB International, the global advisory and accounting network. 
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6. Non-Solicitation & Non-Compete 

Please note that the provisions of clause 14 and 15 of the Contract of Employment will continue to apply 
after the termination date. 

Clause 14 outlines that you will not carry out any business similar to, or In competition with, the business 
of the Company on your own behalf or on the behalf of any person, firm or company directly or indirectly. 
You may not approach, negotiate, solicit, engage, or be engaged, procure orders from or do business with 
any person, firm or company who has at any time during the period of your employment with the 
company done business with or been a client or customer of the Company or employ or entice away from 
the Company any person who is employed by the Company or an affiliate, without receiving formal 
written agreement from the Company. 

Clause 15 refers to the non-compete agreement in place, where you agreed you will not directly or 
indirectly be engaged in any activity of business which shall be in competition with the Company, without 
receiving formal written agreement from the Company. 

7. Monies owed to the company 

In order to accurately calculate any monies owed by yourself to the Company, we require you to complete 
your timesheets on Harvest for August, September and October 2022. Please ensure to include any 
vacation or sick days taken on your timesheets. 

As per your employment contract, you are entitled to accrue sick leave and vacation during your probation 
period, but are not eligible to take these days during probation period. The Company is willing to waive 
that requirement and allow you to take any sick and vacation leave accrued during your time with the 
Company. 

Once we are able to calculate whether you owe the Company for any sick or vacation days taken, but not 
accrued, we will be able to formalise any amounts owed personally by yourself to the Company. 

Below outlines the preliminary calculation of amounts due from yourself to the Company: 

Sick days taken but not accrued: 
Vacation days taken but not accrues: 
Salary owed from Oct 19 to Oct 31: 
Broken computer monitor 
3 months health insurance 259 KYD • 3 

www.bermanfisher.com 

TBD 
TBD 
USD2,250.00/KYD1,845.00 
USD188.00/KYD154.16 
USD947.56KYD777.00 

Initials: 

128 Elgin Avenue l Sussex House l Grand Cayman I P.O. Box 30561 I Cayman Islands I KYl-1203 HLB Berman Fisher is a member 
of HLB International, the global advisory and accounting network. 
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Once the amount due to the Company has been finalised, please remit any amounts due to the 
Company using the below bank details: 

For payments in KYD via Butterfield Online: 
Account Name: Berman Fisher Limited 
Account:1361423590018 

For payments in USO via Butterfield Online: 
Account Name: Berman Fisher Limited 
Account:8401423590030 

I would also like to take this opportunity to thank you for your contribution to the Berman Fisher team 
during your time with us and wish you all the very best for the future. If you have any questions about 
the above agreement, please do not hesitate to contact me. Please sign your agreement to the above 
conditions below. 

With best wishes, 

Ll:lfi!> -
Director 

Berman Fisher Limited 

Initials: 

www.bermanfisher.com 

128 Elgin Avenue I Sussex House I Grand Cayman l P.O. Box 30561 I Cayman Islands I KY1~1203 HLB Berman Fisher is a member 
of HLB International, the global advisory and accounting network. 
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I, Rashad Jervis confirm my understanding of the content of this letter and agree to provide the 
requested information before 5pm on Monday October 24, 2022. 

I also understand that all information gained during my employment of Berman Fisher is confidential in 

nature and agree to keep all such information confidential once my employment ceases. 

Rashad Jervis 

Date 

Witness Name: _______________ _ 

Address: ________________ _ 

Occupation: ________________ _ 

Date: __________________ _ 

Initials: 

www.bermanflsher.com 

128 Elgin Avenue I Sussex House I Grand Cayman I P.O. Box 30561 I Cayman Islands ! KY1~1203 HLB Berman Fisher is a member 
of HLB International, the global advisory and accounting network. 
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Emily Suter 

From: 
Sent: 
To: 
Cc: 
Subject: 

Hi Lauren, 

Rashad Jervis <rashadjervis@gmail.com> 
12 December 2022 13:22 
Lauren Christie 
Emily Suter; Rashad Jervis 
Re: Rashad Jervis 

I'm so sorry for you having to follow up, I really did not anticipate this delay in settlement and I also apologize for my 
silence over the past few weeks, as some things have happened that were out of my control that as a result, caused a 
further delay 

and instead of me coming to you all with an further issues, I figured I'd wait until everything was concrete before 
throwing out any repayment dates. 

Long story short, my siblings and I are all starting three separate businesses from our mom's property, however, as it's 
being disbursed as one loan vs individually, I don't have 100% say in all of the decisions. 

In the email thread I sent Lauren a few weeks ago, RBC had advised that they weren't able to do it as a commercial loan 
but as a re-mortgage, however, 2/3 of us would prefer it be a commercial loan to establish and build business credit, 
truthfully I preferred that option as well but I was only thinking about just getting the process started and being able to 
pay the monies owed. 

Due to this, we had to explore other banks which caused a minor delay, but I delayed informing you all of this, simply 
because I did not want it to seem as if I was giving you all the runaround, so I wanted to wait until I knew for sure when I 
was going to be able to pay back the loan. 

So finally some good news! We've ended up with CNB, who has agreed to allow us to use the property as collateral and 
have it classed as a commercial loan and we've collectively decided to go with them, we've already opened the chequing 
accounts for each business, and have submitted everything to them last week Friday regarding the loan, which will take 
roughly 4 weeks as per the below email, also when I asked if it was a possibility to get the funds by the first week of Jan, 
Dana advised that it isn't out of the question but it would solely depend on any other factors that would affect the 
turnaround time i.e. holidays, vacations, attorney/government offices closing dates for the Christmas holidays and 
because the order in which the application comes in is the way in which it is processed. 

So I anticipate that the funds will be paid in full within the next 4-6 weeks, again, I apologise sincerely for this 
inconvenience and also my bad communication as I know it hasn't made it any easier, but I'm in a much better mental 
space and I feel a lot more comfortable responding now that everything is re-submitted and on it's way. 

Please also note that in addition to the monies owed, I will gladly settle any additional interest incurred during the 
period. 

Kind Regards, 
Rashad 
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0 --·-···---·--··--- ··-

But now that I have a more realistic timeline/ turnaround from the bank, and have received confirmation that 

Thank you for remaining so gracious throughout this whole ordeal, it really means a lot because you did not have to 

I anticipated that I would've settled both of my loans with yourself and BF already, but unfortunately due to matters out 
of my control there has been a slight delay, 

On Sun, Nov 20, 2022 at 12:14 PM Lauren Christie <lauren@bermanfisher.com> wrote: 

Hi Rashad, 

Following up on the below and including our calcu lation of what funds we believe are owed to the company. The 
calculation has been somewhat complicated due to the lack of timesheets provided. If you do not agree with the 
below, then the first step would be for us to ask you to complete your timesheets to allow us some other frame of 
reference. 
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Please find a summary below of what we currently believe the funds owed to be: 

USO KYD 
Vacation/Sick days taken but not accrued: 5,090.79 4,174.45 
Salary owed from Oct 19 to Oct 31: 2,250.00 1,845.00 
Broken computer monitor 188.00 154.16 
3 months health insurance 259 KYD * 3 947.56 777.00 
Total due to Berman Fisher 8,476.35 6,950.61 

We are not trying to be unreasonable in our approach, so we are open to your feedback on the above. - Thank you al l, I 
sincerely appreciate this. 

Please accept my apologies for the unnecessary work that had to be conducted - I agree with the above figures and 
I'm more than happy to settle the same. 

Please find the methodology used to ca lculate the amounts due below: 

• It was difficult to determine wh ich days you worked and which you didn' t. We have tried to be generous here 
and have (for now) classed as a work day when you have sent: 

o More than 3 emails in one day; OR 

o Have a timesheet with more than 2 hours, although note that your t imesheet shou ld have 7.5 hours per 
day, even if it is sick or vacation; OR 

o The first week when you were doing Xero training and emails may have been limited 

Please let me know if you have any questions on the above methodology, and whether you would like the opportunity 
to complete your timesheet fully. If you wish to do so, we will be willing to re-consider any calculation above to take 
into account any information you are able to provide, and come up with a revised methodology. To repeat - we do 
want to give you the ability to weigh in here with what you consider to be a reasonable methodology, anything you 
suggest will be considered, but we had to start somewhere. Repeated requests for you to complete your timesheet 
have not yet been met with any action either during your time with Berman Fisher, or afterwards, but confirming you 
are still able to take the opportunity to do so. - No questions or concerns here, as ment ioned above, I am happy to 
settle th is. 

Initial calculation of sick/vacation days owed: 
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Vacation Days Accrued 

Sick Days Accrued 

!Total Days Accrued 

Sick/Vacation Days Taken: 

I sick/Vacation Days Taken in excess of accrued: 

Annual Salary (USO) 

Salary per day 

Amount due to company for sick/vacation days taken above accrual 

A reminder of our bank details can be found below: 

For payments in KYD via Butterfield Online: 

Account Name: Berman Fisher Limited 

Account: 1361423590018 

For payments in USO via Butterfield Online: 

Account Name: Berman Fisher Limited 

Account:8401423590030 

5.45 

2.18 

7.64, 

28 

20.36j 

65,000 

250 

5,090.79 I 

Please can you also provide an update on the timing of your loan to be received from the bank. Do you still expect to 
receive the funds before December 4 (4 weeks from the Nov 4 initial time provided)? - Dates confirmed above 

Wishing you well and hoping all is well w ith you and your family, and looking forward to receiving your feedback. 
Again, we do not wish to be unreasonable, but at the same time, we do need to recognize than amounts are still due 
from you to the company. ~ 

I completely understand your stance and you're in no way being unreasonable, I thank you for being so gracious 
throughout this ordeal, it means a whole lot. 

Best Regards, 
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Lauren 

Lauren Christie, ACA, CFA, CPI 

Head of Accounting and Adv isory 

M: +l (345) 928 4751 

www.bermanfisher.com 

§BERMAN FISHER 

WE ARE A MEMBER OF HLB INTERNATIONAL THE GLOBAL ADVISORY AND ACCOUNTING NETWORK 

Network of the Vear NETWORK 
OF THE VEAR © w:~~~. 

'""''"llONAL ACtou•m•oouu,n, • Accou'riting • • . 
0 C 

qu1ckbooks qu1ckbooks 

Disclaimer: The information contained in this communication from the sender is confidential. It is intended 
solely for use by the recipient and others authorized to receive it. If you are not the recipient, you are 
hereby notified that any disclosure, copying, d istribution or taking action in relation of the contents of 
this information is strictly prohibited and may be unlawful. 

From: Lauren Christie 

Sent: Wednesday, 9 November 2022 9:48 pm 
To: 'Rashad Jervis' <rashadjervis@gmai l. com> 

Cc: Emily Suter <emily@bermanfisher.com>; Rashad Jerv is <Rashad@bermanfisher.com> 
Subject: RE: Rashad Jervis 
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Hi Rashad, 

Further to the below and your email to me attaching the loan agreement, can you confirm if you are in a position to 
settle the amount owed to the Company? 

I am able to wait for the loan to come through for my personal loan settlement, however the Company is requesting 
return of funds as soon as possible. 

We are still calculating the final amount due, which has been complicated by the lack of timesheets, but I will get that 
to you over the next few days. 

Please confirm at your earliest convenience and we will go from there. 

Wishing you and your family well. 

Best Regards, 

Lauren 

Lauren Christle, ACA, Cf A, CPI 

Head of Accounting and Advisory 

M: +1 (345) 928 4751 

~ ermantisher.com 

eBERMAN FISHER 

WE ARE A MEMBER OF HLB INTERNATIONAL THE GLOBAL ADVISORY AND ACCOUNTING NETWORK 
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Disclaimer: The information contained in this communication from the sender is confidentia l. It is intended 
solely for use by the recipient and others authorized to receive it. If you are not the recipient, you are 
hereby notified that any disclosure, copying, distribution or taking action in relation of the contents of 
this information is strictly prohibited and may be unlawful. 

From: Lauren Christie 
Sent: Thursday, 27 October 2022 1:40 pm 
To: Rashad Jervis <rashadjervis@gmail.com> 
Cc: Emi ly Suter <emily@bermanfisher.com>; Rashad Jervis <Rashad@bermanfisher.com> 
Subject: RE: Rashad Jervis 

Many thanks for the response Rashad. 

I look forward to your formal responses tomorrow. 

Please don't be offended by anything mentioned so far, it is important that we all know where we stand and keep t he 
lines of communication open and honest. 

Please understand we are not in your shoes, and have abso lute ly no idea what is happening on your end, and so with 
that lack of knowledge, we can only hold you to your own deadlines, and the ones requested by us in our letter, al l of 
which were missed without any form of communication. I am sure you can understand from our side t hat that would 
be a cause for concern. 
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No "threats" are being made at all, we are simply communicating, in all honesty, what our next steps would be, should 
you chose to not respond at all. It would be remiss of me not to inform you of such things well in advance to give you 
adequate time to avoid any such situation, which we obviously all want to avoid. 

Looking forward to keeping everything under control and friendly. You are under no obligation to share any details you 
deem as being private. 

Hoping things are going well in Cleveland. 

Best Regards, 

Lauren 

Lauren Christie, ACA, CFA, CPI 

Head of Accounting and Advisory 

M: +1 (345) 928 4751 

www.bermanfisher.com 

9BERMAN FISHER 

WE ARE A MEMBER OF HLB INTERNATIONAL THE GLOBAL ADVISORY AND ACCOUNTING NETWORK 
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Disclaimer: The information contained in th is communication from the sender is confidential. It is intended 
solely for use by the recipient and others authorized to receive it. If you are not the recipient, you are 
hereby notified that any disclosure, copying, distribution or taking action in relation of the contents of 
this information is strict ly prohibited and may be unlawfu l. 

From: Rashad Jervis <rashad jervis@gmail.com> 
Sent: Thursday, 27 October 2022 9:37 am 
To: Lauren Christie <lauren@bermanfisher.com> 
Cc: Emily Suter <emily@bermanfisher.com>; Rashad Jervis <Rashad@bermanfisher.com> 
Subject: Re: Rashad Jervis 

Dear Lauren, 

Apologies for the delayed response here, it has been an extremely rough week for me and I could honestly barely bring 
myself to respond to a forma l email for several reasons, so I apologize for any inconvenience caused and I should've 
advised that they were acknowledged and not ignored. 

It's been quite a few emails sent by yourself that I would like the opportunity to respond to them all individually, kindly 
requesting that you give me until the end of today/ tomorrow morning to do the same. 

Though I'll formally respond to the be low, I' ll briefly respond now if it gives any comfort. I can assure you there's 
absolutely no reason to be alarmed in regards to me wanting to relocate to London due to personal reasons. Truthfully, 
I'm quite sad and disappointed that I feel I now need to provide an explanation on how I intend to do such a "costly 
move" and owe the company monies, but if you must know, I did not intend to just up and relocate to the UK, it was 
and is my intention to get all of my personal affairs in order prior to doing so and I've already discussed with Lauren on 
how I intended to repay the monies owed which is by using my moms home as collatera l for a business loan, but again, 
I wil l respond to everyth ing formally and provide the correspondence between my bank. Which I personally feel is an 
invasion of privacy, but given the circumstances and the fact that I can't help but to feel threatened, for everyone's 
ease of mind I'll provide this as wel l. 

It's unfortunate that a conversation had to be had of commencing small claims legal proceedings against me due to not 
responding to like 6 emails over the course of 5 working days, despite you all not even knowing or taking in to 
consideration what I might possibly be going through, but again, I guess I cou ld understand. 
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So in a nutshell, I will forma lly respond to every email before the end of today or by latest tomorrow morning, all 
monies owed will be paid by Nov 4th, should that change due to any unforeseen delays, I will promptly inform you all 
of the same. My laptop and key fob I wi ll return once I'm back in Cayman this weekend. 

Thank you and Kind Regards, 

Rashad 

On Wed, 26 Oct 2022 at 1:52 PM, Lauren Christie <lauren@bermanfisher.com> wrote: 

Dear Rashad, 

Further to the below email, letter and your text messages advising that you would get back to me by end of day 

yesterday, I still haven' t heard back from you on the outstanding items. 

It's now been a week since your in itial resignation email and, apart form one text message saying you would get back 

to me, I haven't heard from you at all, which is obviously concerning. 

My partners have brought up the subject of commencing small claims legal proceedings to ensure we are repaid the 
monies owed and I am delaying them based on good faith and not wanting to cost you any more money than you 
already owe, however, your lack of responses are not helping with my arguments to my partners. 

Please can you respond to this email at your earliest convenience, by no later than end of day (5pm) on Thursday 26 

October confirming: 

• Which days you took as sick and/or vacation since you started with the firm 
• Your plan for repaying the following items: 

o Sick days taken but not accrued: Amount TBD 
o Vacation days taken but not accrued: Amount TBD 
o Salary owed from Oct 19 to Oct 31: USD2,250.00/KYD1,845.00 
o Broken computer monitor USD188.00/KYD154.16 
o 3 months health insurance 259 KYD * 3 USD947.56KYD777.00 
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We are also slightly alarmed to hear you are planning to leave for London, a move which is costly in itself when you 
owe monies to the Company. We will need to hear back from you soon about a date for repayment in order to not 
feel the need to take th ings I another direction given you are thinking of leaving island. 

I really hope we can end this relationship amicably and fairly with no undue stress to anyone, but we do need 
communication form you in order to do so. 

Looking forward to hearing from you. 

Best Regards, 

Lauren 

Lauren Christie, ACA, CFA, CPI 

Head of Accounting and Advisory 

M: +1 (345) 928 4751 

www .bermanfisher.com 

,SeeRMAN FISHER 

WE ARE A MEMBER OF HLB INTERNATIONAL THE GLOBAL ADVISORY A ND ACCOUNTING NETW ORK 
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Disclaimer: The information contained in this communication from the sender is confidential. It is intended 
solely for use by the recipient and others authorized to receive it. If you are not the recipient, you are 
hereby notified that any disclosure, copying, distribution or taking action in relation of the contents of 
this information is strictly prohibited and may be unlawful. 

From: Lauren Christie 
Sent: Friday, 21 October 2022 12:22 pm 
To: Rashad Jervis <rashadjervis@gmail.com> 
Cc: Rashad Jervis <Rashad@bermanfisher.com>; Emily Suter <emily@bermanfisher.com> 
Subject: RE: Rashad Jervis 

Dear Rashad, 

Please find attached resignation acceptance letter from Berman Fisher. Please read the letter carefully, and sign your 
approval. 
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We do have some final calcu lations on how much you owe the company, for which we require you to have completed 
your timesheets in Harvest. If you fail to upload your timesheets, we will have to base the calculation on the time 
currently in Harvest, which I imagine you will want to avoid. 

I believe you are spending some time today and over the weekend clearing severa l items, so please let me know if you 
need anything during that time. 

Many thanks for your time with us. Obviously your resignation with immediate effect has been difficult for the 
company, but we are working through that and would appreciate your continued support in all matters, whilst we 
also do our best to support you at this time. 

Wishing you all the very best for the future. 

Best Regards, 

Lauren 

Lauren Christie, ACA, CFA, CPI 

Head of Accounting and Advisory 

M: +l (345) 928 4751 

www.bermanfisher.com 

eBERMAN FISHER 

W E ARE A MEMBER O F HLB INTERNATIONAL THE GLOBAL ADVISORY AND ACCOUNTING NETWORK 
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Disclaimer: The information contained in this communication from the sender is confidential. It is intended 
solely for use by the recipient and others authorized to receive it. If you are not the recipient, you are 
hereby notified that any disclosure, copying, distribution or taking action in relation of the contents of 
this information is strictly prohibited and may be unlawful. 

From: Lauren Christie 
Sent: Thursday, 20 October 2022 3:33 pm 
To: 'Rashad Jervis' <rashadjervis@gmail.com> 
Cc: Rashad Jervis <Rashad@bermanfisher.com>; Emily Suter <emily@bermanfisher.com> 
Subject: RE: Rashad Jervis 

Hi Rashad, 

We are putting together an agreement for you to sign in relation to the terms of your resignation (which we 
conceptually accept) and part of that is ca lculating how much you owe Berman Fisher. 
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Your current timesheets for August (120.25 hours), September (24.5 hours) and October (0 hours) are not complete. 
Are you able to complete those, including the sick and vacation codes as appropriate? Otherwise it looks like you've 
taken nearly all vacation/sick. 

Please let me know w hen complete. 

Thanks so much, 

Lauren 

Lauren Christie, ACA, CFA, CPI 

Head of Accounting and Advisory 

M: +1 (345) 928 4751 

www.bermanfisher.com 

9 BERMAN FISHER 

W E ARE A MEMBER OF HLB INTERNATIONAL THE GLOBAL ADVISORY AND ACCOUNTING NETWORK 
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Network of the Year 

INTERNATIONAL ACCOUNTING BULLETIN 

Disclaimer: The information contained in this communication from the sender is confidential. It is intended 
solely for use by the recipient and others authorized to receive it. If you are not the recipient, you are 
hereby notified that any disclosure, copying, distribution or t aking act ion in relation of the contents of 
this information is strictly prohibited and may be unlawful. 

From: Lauren Christie 
Sent: Thursday, 20 October 2022 11:35 am 
To: Rashad Jervis <rashadjervis@gmail.com> 
Cc: Rashad Jervis <Rashad@bermanfisher.com> 
Subject : RE: Rashad Jervis 

Hi Rashad, 

Just confirming I am not ignoring the below, just trying to gather thoughts before responding, calculating amounts 
owed, and obviously dealing with the fall out before Felicia leaves on Friday. 
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I'll be in touch soonest, in the meantime, look after yourself and hoping things are starting to go a little better for you. 

Best Regards, 

Lauren 

Lauren Christie, ACA, CFA, CPI 

Head of Accounting and Advisory 

M: +1 (345) 928 4751 

www .bermanfisher.com 

§BERMAN FISHER 

WE ARE A MEMBER OF HLB INTERNATIONAL THE GLOBAL ADVISORY AND ACCOU NTING NETWORK 

Network o the ear 

INTERNATIONAL ACCOUNTING BULLETIN 
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Disclaimer: The information contained in this communication from the sender is confidential. It is intended 
solely for use by the recipient and others authorized to receive it. If you are not the recipient, you are 
hereby notified that any disclosure, copying, distribution or taking action in relation of the contents of 
this information is strictly prohibited and may be unlawful. 

From: Rashad Jervis <rashadjervis@gmail.com> 
Sent: Wednesday, 19 October 2022 12:10 pm 
To: Lauren Christie <lauren@bermanfisher.com> 
Subject: Rashad Jervis 

Good Day Lauren, 

It is with great sadness and a heavy heart that I must inform you of my formal resignation from my 
position as Accountant with Berman Fisher. 

This departure comes due to personal and family issues/reasons that I do not wish to share the 
details at this point, but that are beyond my control and require my immediate attention. 

Please accept this letter as my formal resignation from my position with Berman Fisher as 
Accountant. I regret to advise that, due to issues beyond my control, I must sadly resign effective 
immediately in order to focus and improve on my personal situation. 

I don't think it is fair to not only you, but Berman Fisher as a company, if I continue on my post 
knowing that I can't and won't be 100% committed to this role. 

18 
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In regards to the transition period, I will log on all day Friday, and Saturday and Sunday to clear 
any unactioned items and cc you in all correspondence. I will also send you all of my notes that I've 
taken thus far to help the new person in anyway that it can. I'm truly sorry that I won't be able to 
currently offer anymore than this. 

In regards to my outstanding balance with yourself, as promised and agreed I will clear this in one 
lump sum payment as soon as I'm able, which I anticipate will be between Oct 31-Nov 4th. Kindly 
requesting you send me a revised breakdown of the monies owed, to include any balance from the 
not working the remainder of the month and also for the desktop screen. 

Lauren, from the bottom of my heart, this was the hardest decision I've ever had to make in my life 
this far, but ultimately and realistically speaking, I think it would be for the best. You're such an 
amazing woman, who will forever live in my head, rent free. Additionally, BF will forever have my 
support in anything it does and if it is still a possibility, I'd still love for Berman Fisher to manage the 
accounting for Icon Entertainment, in addition to 5 more companies by 2023. 

Thank you Lauren for such a short yet very developing time in my career, I really wish this was 
under better circumstances, but this is definitely not a goodbye. 

Best Regards, 

Rashad 
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Emily Suter 

From: 
Sent: 
To: 
Cc: 
Subject: 

Hi, 

Rashad Jervis <rashadjervis@gmail.com> 
10 May 2023 06:50 
Lauren Christie 
Emily Suter 
Re: Congratulations on your new arrival! 

I'm waiting for the attached charge to be added to the property. Once completed I will settle the balance, thanks. 
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FORM Rl:9 

REGISTRATION SECTION 
Lower Valley 

... .,, .,. '" ...... ~·· ···••·"'""'" ....... ~,,,. 

•11\NE RA.SHAD RAHIEEI\II .JER\l'I 

The Registered land Law (201 
The Registered ta,nd, Rubes 1[20l 

THIRD SCHfDUlE 

CHA:RGE 

. Fl EBV CHAFl('1E my/our ll11Ieresl In lhe ,abwe-ment!oned tliHa lo secu11 

of lhe principal sum o,I f.lf.J.1;;.!;.W.IH.Q!J1~;A.t-!.P.J;;AY.IM.i!\N.D.O.t.!.AB.§. i 
With ii111er,e,sl al the irate ,as set oul In Schedule A attached heral,o, payabli 
A and 'B a!taiched, ,subject to section ,a~ of the abov,e llaw, unless her,eby r 
variation ,ot mal'<e refeienca to an attached documen!}. 
The principal sum shall be repaid on demand and otherwls,e In aocorda.nc 

. hen~lo together with any inte,rest then due .. 
And 1/\NE lhe above nSJined Chargor(s) hereby acknovJ!ledge that we und1 
Land law,. (2004 Revision). 

Signed by Chargo 
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On Wed, 3 May 2023 at 6:36 AM, Lauren Christie <lauren@bermanfisher.com> wrote: 

Hi Rashad, 

Unfortunately I still haven't hard any word from you on the below since I informed you I was unable to lend you a 
further $30K in January. This is pretty unacceptable given your promises all the way through this process. Please 
can you respond before COB today with an update. 

@Emily Suter - please can you proceed with small cla ims as discussed, if we haven't heard from Rashad concerning 
a payment plan before the end of the day? 

@Rashad Jervis - we w ill also be applying to claim any legal fees incurred for this process back from you, so I 
implore you to be sensible and minimize your total debt by responding to this email. 

Best Regards, 

Lauren 

Lauren Christie, ACA, CFA, CPI 

Head of Accounting and Advisory 

M: +1 (34 5) 928 4751 

www.bermanfjsher.com 

9BERMAN FISHER 

W E A RE A MEMBER OF HLB INTERNATIONAL THE GLOBAL ADVISORY AND ACCOUNTING NETWORK 
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Disclaimer: The information contained in this communication from the sender is confidentia l. It is 
intended so lely for use by the recipient and others authorized to receive it. If you are not the recipient, 
you are hereby notified that any disclosure, copying, distribution or taking action in relation of the 
contents of this information is strictly prohibited and may be unlawful. 

From: Lauren Christie 
Sent: Tuesday, 25 April 2023 8:59 pm 
To: Rashad Jervis <rash ad jervis@gmail.com> 
Subject: RE: Congratu lations on your new arrival ! 

Hi Rashad, 

Hoping you will respond to the below before this escalates and costs us both more money than it has to. 

Please can you let me know the status of your debt with both the company and me personally. 

4 
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If you can pay my personal debt in the next few weeks in full, I will waive the current late/penalty fees which are 
building up. The offer will expire on May 15th 2023. 

Hoping to hear from you soon. 

Best Regards, 

Lauren 

Lauren Christie, ACA, CFA, CPI 

Head of Accounting and Advisory 

M: +1 (345) 928 4751 

www.bermanf isher.com 

§BERMAN FISHER 

WE ARE A MEMBER OF HLB INTERNATIONAL THE GLOBAL ADVISORY AND ACCOUNTING NETWORK 

Network of the Year 

2020 

INTERNATIONAL ACCOUNTING BULLETIN 
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Disclaimer: The information contained in this communication from the sender is confidentia l. It is . 
intended solely for use by the recipient and others authorized to receive it. If you are not the recipient, 
you are hereby notified that any disclosure, copying, distribution or taking action in relation of the 
contents of this information is strictly prohibited and may be unlawful. 

From: Lauren Christie 
Sent: Wednesday, 19 April 2023 8:11 am 
To: Rashad Jervis <rashad jervis@gmail.com> 
Subject: RE: Congratulations on your new arrival! 
Importance: High 

Hi Rashad, 

Following up on the below. I unfortunately have to let you know that if we don't hear from you in response to this 
email, we wil l be referring this case to the small claims court by the end of the month. If we can al l avoid the lega l 

fees on this, that would be appreciated. 

Please let us know if you can come up w ith a payment plan which involves paying something immediately, we 

really can't let this go on indefin itely without a plan of repayment. 

Wishing you all the best. 

Best Regards, 

Lauren 

Lauren Christie, ACA, CFA, CPI 

Head of Accounting and Advisory 

M: +1 (345) 928 4751 

www.bermanfisher.com 
6 
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Disclaimer: The information conta ined in this communication from the sender is confidential. It is 
intended solely for use by the recipient and others authorized to receive it. If you are not the recipient, 
you are hereby notified that any disclosure, copying, distribution or taking action in relation of the 
contents of this information is strictly prohibited and may be unlawful. 

From: Lauren Christie 
Sent: Tuesday, 11 April 2023 3:32 pm 
To: Rashad Jervis <rashadjervis@gmail.com> 
Subject: RE: Congratulations on your new arrival! 

Hi Rashad, 
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I hope you had a wonderful Easter. Are you able to revert on the outstanding amounts to both myself and Berman 

Fisher? 

Best Regards, 

Lauren 

Lauren Christie, ACA, CFA, CPI 

Head of Accounting and Advisory 

M: +1 (345) 9 28 4751 

www .bermanfisher.com 

9BERMAN FISHER 

WE ARE A MEMBER OF HLB INTERNATIONAL THE GLOBAL ADVISORY AND A CCOUNTING NETWORK 

Network of the Year 

INTERNATIONAL ACCOUNTING BULLETIN 
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Disclaimer: The information contained in this communication from the sender is confidential. It is 
intended solely for use by the recipient and others authorized to receive it. If you are not the recipient, 
you are hereby notified that any disclosure, copying, distribution or taking action in relat ion of the 
contents of this information is strictly prohibited and may be unlawful. 

From: Lauren Christie 
Sent: Friday, 24 March 2023 6:48 am 
To: Rashad Jervis <rashad jervis@gmail.com> 
Subject: RE: Congratulations on your new arriva l! 

Hi Rashad, 

Please can you provide an update on the outstanding amounts owed? 

I hope you are doing well. 

Best Regards, 

Lauren 

Lauren Christie, ACA, CFA, CPI 

Head of Accounting and Advisory 

M: +l (345) 928 4751 

www.bermanfisher.com 

eBERMAN FISHER 

WE ARE A MEMBER OF HLB INTERNATIONAL THE GLOBAL ADVISORY AND ACCOUNTING NETWORK 
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Discla imer: The information contained in this communication from the sender is confidentia l. It is 
intended solely for use by the recipient and others authorized to receive it. If you are not the recipient, 
you are hereby notified that any disclosure, copying, distribution or taking action in relation of the 
contents of this information is strictly prohibited and may be unlawful. 

From: Lauren Christie 
Sent: Thursday, 19 January 2023 10:53 am 
To: Rashad Jervis <rashadjervis@gmail.com> 
Subject: RE: Congratulations on your new arriva l! 

Hi Rashad, 

Many thanks for your kind words, your below email is truly appreciated. 

As I think you will have guessed though, I am unfortunately unable to provide any further loans to you, although 

you were right to ask because you never know until you ask! 
10 
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I know it's none of my business how you conduct your financial affairs, however, a couple of suggestions which 
spring to mind which may be options for you: 

• Re-mortgage the house you were gifted for your wedding 

• Sell your car for a less expensive model, just until you have enough money to get the car you want . Car loans 
are SO expensive and you can pick up a good run around for $SK, or share with your partner if you are not 
already. 

• Make very small repayments where you can - even $100 here and there will chip away at the loans over 
time 

I really hope you are able to find a job soon and gain some peace of mind over your financial affairs, everyone goes 
through this at some point or another, but it won't last forever, you are a smart guy and will be able to get a good 
job, and if you stick with it, will be able to earn a lot in no time. 

Please can you schedule to provide me with monthly updates? I don't want to add to your burden but Berman 
Fisher will have to proceed to a small claims court at some point over the next few months if we haven't received 
any sort of payment plan/payments, which obviously I want to avoid. 

Best Regards, 

Lauren 

Lauren Christie, ACA, CFA, CPI 

Head of Accounting and Advisory 

M: +1 (345) 928 4751 

www.bermanfisher.com 

9BERMAN FISHER 

WE ARE A MEMBER OF HLB INTERNATIONAL THE GLOBAL ADVISORY AND ACCOUNTING NETWORK 
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Discla imer: The information conta ined in this communication from the sender is confidential. It is 
intended solely for use by the recipient and others authorized to receive it. If you are not the recipient, 
you are hereby notified that any disclosure, copying, distribution or taking action in relation of the 
contents of th is information is strictly prohibited and may be unlawful. 

From: Rashad Jervis <rashad iervis@gmail.com> 
Sent: Wednesday, 18 January 2023 3:15 pm 
To: Lauren Christie <lauren@bermanfisher.com> 
Subject: Re: Congratulations on your new arriva l! 

Awwwe Lauren, she's absolutely adorable, what a sweet girl! I want to kiss her wittle fingers!! What a precious 

baby, and an even more precious name ! 

Congratu lations aga in to you and your husband on this amazing little blessing, I could imagine it is a handful, and as 
cliche as it sounds, it does get a little easier as time goes by, and although I don't know your partner, I have a good 

feeling that you both will be great at this ®@- thanks for sharing the photo, it genuinely made me smile and 

happy to know you had a safe delivery. 
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Just gonna respond to your messages below: 

I hope you are doing well and your family are all well. - We're doing a lot better than we were back in October, 
praise be to God. Thank you for asking. 

Yes, please provide an update on the loans as soon as you have information, as I am sure you can understand my 
partners are getting agitated by the delay. If you are able to make any sort of payment to the Company to show 
your good intent in the meantime, no matter how small, that would probably go down very well and might buy you 
more time. - I'm genuinely sorry to hear this, I can more than understand their frustration and I apologize that it 
has taken this long, as it was never my intention for you all to be in suspense like this, I'm truly embarrassed and 
ashamed of how things ended, there was a lot of back and forth in regard to additional stuff required with the 
bank, which caused a further delay, and I have been following up like no tomorrow, to the point where the loan 
officer hasn't responded to my recent follow-ups, but I'm sure they have all they need and it shouldn't hopefully 
be too much longer. Off-topic, but I also want to apologize to you for how I reacted when I informed you 
bout my potential move to the UK, I should not have gotten upset with you, as it was really misdirected 
frustration from what I was dealing with in Miami with my family. I also feel I was so embarrassed that Emily 
was now aware of what was happening and I got unnecessarily defensive because, at that moment I felt you 
made it seem like I was going to run away and not pay you, which really hurt me. But in hindsight, it was very 
silly of me because of course you're going to think/feel that way because you don't know me, and to add insult 
to injury, after how everything ended so abruptly I then told you I was moving away, without any backstory, but 
my intention was to move away once I got my portion of the loan which I thought was a matter of weeks, simply 
because I wanted to give up on my family and make them sort themselves out with my help, but I was so caught 
up in my own problem, that I didn't even take a second to put myself in your shoes, and I'm terribly sorry, it was 
extremely inconsiderate and I hope you can forgive me, and I just want you to have the comfort in knowing that 
I would never do something to harm you or your business, and I respect you a lot and I hope that we can not 
only be friends but potentially still be able to work together like I earlier mentioned. I aspire to be half 
as successful as you one day Lauren, and I will be very soon, and it will serve me no justice going against you or 
BF. 

Let me know if you are able to do that, if you don't mind me asking, have you been able to find time to get another 
job or are you still busy caring for your family? - I don't mind you asking at all, I've never had an issue being 
transparent with you. I had to return back to Cleveland a week after coming back to Cayman and was there for a 
further 3 and a half weeks, when I returned at the beginning of Dec, I immediately started seeking jobs, I went 
on an interview last week and I have another one on Friday, so I know something will come very soon. It's been 
very hard, I even contemplated messaging you to ask for my job back but figured that was a no go and you didn't 
need any more stress from me with all you had going on, so I left it alone, but I'm somewhat surviving. In regard 
to the monies owed to the company, I have a proposition that is kind of a long shot, and you can literally just 
respond with one line saying no and I won't take offense to it but figured it is worth a try. 

So, my partner and I got married back in October, (a really really small ceremony with just her, the baby, and I 
and a witness) For Christmas, her mom gifted us her residential property as a wedding gift since she decided to 
move back to her country to be with her ill mother, we're now the registered owners of the property. 

The property is free of any liens or charges, it was last evaluated in 2012 and was worth roughly Cl$260,000.00 at 
ha ;...,..,. h ,+ 11m .,.,, .. ,., ;+ f.., •Ar.-. .. +h ....,...,.,.,.. ,..,,.., .. ,,.;..,,..,.. +h,-o•••n. ... ....1 ......... 1 • .......... .......... &L. ... ••-- .. - C't-L --·····-·· ..__ ---·-
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wondering if I allowed you to put an exclusive lien on the property to clear my existing debt with BF in addition 
to other outstanding debt that is keeping me up at night would you be open to it? I know this is a lot, but I was. 

wondering if you could lend me 25-30k and I'll pay BF's balance from that, and what is left will allow me to pay 
on overdue payments on my daughter's school, my auto loan, my car insurance, back rent, and utilities, I'm 
willing to have a lien in place for $100,000.00 which is more than what I currently owe+ what I'm asking for you 

to lend me. Additionally, we're committed to making $2,500.00p/m as another form of security for you, which 
won't be necessary as you will be paid in one lump sum from the business loan - if you're unable to assist, again I 
won't be offended, but if you are, I will also be willing to commit (if you're open to it) to working for BF possibly 
on evenings and weekends, literally anything Lauren, I'm so desperate need of some help and until I get through 

with the business loan to clear some of my debt, there's no one I can turn to ... No need to send a long message 
like I did, again, you can literally respond and tell me to kick rocks even tho I wouldn't want you to. If you can 

help, I can get the lien docs etc over to you ASAP for your review. 

Sending you lots of positivity for the year ahead - Thank you, Lauren! Sending it right back to you. 

On Wed, Jan 18, 2023 at 9:27 AM Lauren Christie <lauren@bermanfisher.com> wrote: 

Many thanks Rashad - it sure is a handful, but enjoying it (picture enclosed of her in her santa outfit !). 

Hard trying to juggle work as well but we are getting there. 

I hope you are doing well and your family are all well. 

Yes, please provide an update on the loans as soon as you have information, as I am sure you can understand my 
partners are getting agitated by the delay. If you are able to make any sort of payment to the Company to show 
your good intent in the meantime, no matter how small, that would probably go down very well and might buy 

you more time. 

Let me know if you are able to do that, if you don't mind me asking, have you been able to find time to get 

another job or are you sti ll busy caring for your family? 

Sending you lots of positivity for the year ahead! 

Best Regards, 

14 
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Lauren 

Lauren Christie, ACA, CFA, CPI 

Head of Accounting and Advisory 

M: +l (345) 928 4751 

www.bermanfisher.com 

§ BERMAN FISHER 

WE ARE A MEMBER OF HLB INTERNATIONAL THE GLOBAL ADVISORY AND ACCOUNTING NETWORK 

Network f the Year 

INTERNATIONAL ACCOUNTING BULLETIN 

Disclaimer: The information contained in this communication from the sender is confidentia l. It is 
intended solely for use by the recipient and others authorized to receive it. If you are not the recipient, 
you are hereby notified that any disclosure, copying, distribution or taking action in relation of the 
contents of this information is strictly prohibited and may be unlawful. 
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From: Rashad Jervis <rashad jervis@gmail.com> 
Sent: Monday, 16 January 2023 3:39 am 
To: Lauren Christie <lauren@bermanfisher.com> 
Subject: Congratulations on your new arriva l! 

Hi Lauren, 

Happy New Year! I hope this email finds you well and you enjoyed the holidays! 

Just wanted to drop a quick message to congratu late you on your new bundle of joy! May all the stars align to 
bring your growing family health, love, and plenty of sleep. Happy new parenting, and welcome to parenthood, 
one of the best hoods there is! I know you'll be just great! :) 

All the best, and will be back in touch soon regarding the loan payment. 

Take care, 

Rashad 

16 
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9 BERMAN FISHER 

CONTRACT OF EMPLOYMENT 

Between 

Berman Fisher Limited 
as Company 

and 

Rashad Jervis 
as Employee 

relating to 

the employment of the Employee by the Company 

Initials: j;_( le 
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9BERMAN FISHER 

14. Non~sollcitntion 

14,1 1be Employee agrees with the Company that, during his employment with the Compauy and for a 
pedod of one year after ceasing to be employed under this Agreement, the Employee will not in 
connection with the can-ying 011 of any busi11ess similar to or in competition with the busine~s of 
the Company on his own behalf or on the behalf of any person, firm or company, directly or 
indirectly:-

15. 

16. 

14.1,1 Appmach, negotiate, solicit, engage or be engaged, procure orders from or do business 
with a:11y person, film or company who bas at any time diuing the period of your 
employment with the Company done b11siness with or been a client or customer of the 
Company or with an Affiliate; or 

14.1.2 Employ or entice away frorn the Cornpany anyponmn who is employed by the Company 
01· an Affiliate, 

The Employee agrees with the Company that he will not in the Cayman folands during his 
employment with the Company and within a period of one year after ceasing to be employed 
under this Agreement either jointly or alone as mnnager, agent or consultant of any person, finn or 
company directly or indirectly cruTy on or be engaged in any activity ot business which shall be in 
r:ompetition with the business of the Company or an Affiliate. 

Confidentiality 

16.1 The Employee is awate that in the course of employment he will have access to and be entrusted 
with infonnation in respect of the business and finances of the Company and its dealings, 
transactions and affairs and likewise in relation to Affiliates, all of which is or may be 
confidential; 

16.2 The Employee shall not (except in the proper course of his duties) during or after hi.~ employment 
under this Agreement divulge to any person wllatcve1· or otherwise make use of (and shall use his 
best endeavours to prevent the pliblication of) any trade secret or any confidelltial information 
concerning the business or finances of the Company or any of it~ dealings, tnmsactions or affalrs 
or any trade secret or any such confidential i11fonnation concerning any of its Affiliates or any of 
its 01· their suppliers, agents, distributors 01· customers or any confidential information whether in 
written, oral, electronic or otluir form, iilrnishcd or disclosed on or after the date hereof to the 
Employee and specifically includes, but is not limited to, all business and financial information, 
assets, information supplied by or relating to the Company's or any Affiliates' customers, 
marketing and strategic plans, analysL'!, _p1·ojectlons, reports, technologies, processes and 
operations, compilations, forecasts, studies, lists sutnmaries, notes, data, legal and regulatory 
permitting strategic analysis and pfonA of whatever nature, all customers, employees, suppliers, 
vendors, proicssiouals involved with the Company, including, but not limited to those customers, 
employees, suppliers, vendors, and professionals introduced to the Employee as a result of the 
Employee's cinploymcntwith the Company, and all other document~ and materials concerning the 
01mpauy antl its Affiliates, including the tcnns of this Agreement, and any prices, fees, financing 
arrangements, and schedules thereto whether -provided to or acquired by tho Employee before or 
aftel' the date of this Agtccment or 1111y such confidential iuformation conceming any of its 
Affiliates or any of its or their suppliers, agenra, distributors or customers ("Confidential 
Jnformatio1t"). 

Initials: .~ LC 
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16,3 All notes and memoranda of any trade secrets or other Confidential Information concerning the 
business of the Company and Affiliates or any of its or their suppliers, distributors or customers 
which shall be acquired, received or made by the Company during the course of his employment 
shall be the property of the Company and shall be surrendered by the Employee to someone duly 
authorised in that behalf at the termination of !tis employment or at any time following request of 
the Employee's supervisor. 

17. Law governing this Agreement 

This Agreement shall be governed by and be consh1ted in accordance with the laws of the Cayman 
Islands and in event of dispute the laws of the Cayman Islands shall apply and this Agreement 
shall be subject to the exclusive jurisdiction of the courts of the Cayman Islands. 

18, Agreement contains all terms 

Except for any provision that applies by virtue of law, the Company and Employee acknowledge 
that this Agreement (which, for the avoidance of doubt, includes the schedule to this Agreement) 
constitutes the entire agreement between them relating to its subject matter and supersedes any 
prior agreement between them relating to its subject matter. 

19, Amendments 

No amendments or modifications to this Agreement shall be valid or binding unless made in 
writing and signed by both parties and specifying the date on which they shall come into 
operation. 

20, Capacity of parties to execute 

On behalf of Berman Fisher Limited 
Name: Lauren Christie 
Date: 26 July 2022 

Em oye signature 
Name: Rashad_Jepis . ,._ 
Date: ~lo ()1.1.,1\j ~OI. 
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@BERMAN FISHER 

THE SCHEDULE: CONDITIONS OF EMPLOYMENT 

1. Job Title 

1.1 The Employee shall be employed as an Accountant by the Company in accordance with the agreement 
between the Company and the respective client companies and perfonn all of the duties usually performed by 
an Accountant of such respective client companies. 

2. Remuneration 

2.1 The renumeration of the Employee shall consist of an annual salary of US$65,000 or, at the option of the 
Company, the equivalent in CI$, (based on 5 working days per week at 7.5 hours per day), which will be paid 
in twelve equal monthly instalments on or around the 15th day of each month. A discretionary bonus will 
also be available, the amount of which will depend on both Company and individual performance. Bonuses 
are calculated annually as at Jtme 30. 

3. Period of employment 

3.1 The period of employment shall be 2 years. 

3.2 The Employee's probation period shall be three (3) months subject lo extension under the Act. 

4. Holiday entitlement 

4.1 The Employee is entitled to up to 25 days' vacation per annum. This is made possible with the understanding 
that the Employee is directly responsible to service tho needs of the Company's clients they are assigned to 
advise, regardless of whether or not they are on holiday leave. By signing this Agreement, the Employee 
agrees that he will continue servicing the needs of the Company's clients assigned to him at all times, as 
necessary, including during the Employee's absence~ which can be achieved by coordinating with another 
employee of the Company to cover the Employee's assigned client matters during periods of leave. 

5, Sick leave 

5.1 Subject to paragraphs 5.2, 5.3, 5.4 and 5.5 below, the Employee is entitled to sick leave on work days, or 
parts of work days, during which the Employee is ill or othetwise physically incapacitated for work. 

5.2 In the event of absence on account of sickness or injury, the Employee (or someone 011 the Employee's 
behaH) must inform the Company of the reason for the Employee's absence as soon as possible and must do 
so no later than the end of the working day on which absence first occurs. 

S.3 In respect of absence lasting 2 or fewer working days, the Employee is not required to produce a medical 
certificate unless specifically requested to do so by the Company but must 'Self-certify in writing as to the 
Employee's sickness on return to work from absence. 

5.4 In respect of absence lasting more than 2 working days, the Employee must on the third working day provide 
the Company with a medical certificate stating the reason for absence and thereafter provide a like certificate 
each week to cover any subsequent period of absence. 

5.5 The Company reserves the right to ask the Employee at any stage of absence to produce a medical certificate 
and/or undergo a medical examination. 

6. Notice of Termination 

6.1 TI1e Employee is o'bliged to give three (3) months' notice of intention to terminate his employment. 

6,2 Where the Company terminates the Employee's employment during the Employee's period of probation, tJ1e 
Company may terminate the Employee's employment on one (1) days' notice. 

6,3 In all other cases, the Company may terminate the Employee's employment on giving three (3) months 1 

notice. 

Initials:~· LC 
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Rashad Jervis - Sent Items 

Lauren Christie 
RE! Vat1tlon Re-Anoc.a0on 
Good ,nomtn9 boll\ P\ust bl'~ tlYl I hnt emt>ndtd.., 

Sabrina Ebanks 
RE: Aqua Bay Club/ •12 own er statement deduction 
Thanks Sabuna., I hope you enJO}tdyou, wuCtnd as wrll O I will 

Position Mobile Accounting 
Acceptejj: 

Mark Stabler I Musicians Ltd 
RE; Qu1ck8ooks Access 
Hi Mark Thank you for your cm411 Confirmmo that I can now 

Lauren Christie 

By Date v t 

11non:022 

I'._'.'.;: 

10/10/2022 

10/10/2022 

Rf; Vacation Re-Allocation 07/10/2022 
Good mom1ng both, Jurt letting you know that ou, fhght ha1 been 

Alexander Gordon 
RE: Paint Pro, - Bank reconciliations 06/10/2022 
H1 AJe1 Just lettrng you know that Im stlll reccMng lhl' samt error 

Sabrina Ebanks ~ 
FW: Aqua Bay Club / •12 own tr statement dt"dudlon 06/10/2022 
H1 Sabrina., Conhmung that I have completed and uploaded the 

Rashad Jervis 
FW: Expedia car rental confirmation. Fri, Oct 7 - {ltlntraiy • 724052... 06{10/2022 
Rashad Jtl'VIS Accountant 

Alexander Gordon 
Rf: Pamt Pros • Sank rtconcihations 
Thanks Alu- Au: you m Q6 try 11ny cha nu? I tned 1099mg 1n but Im 

Claudette Grant (Aqua Bay Club) Ii! 
RE: Onhne Payments 06/10/2022 
You rt wtlcome M$. Oauddtt, )'l!l conf1rm1ng a p;tjmenl ,s also c:lur 

Claudette Grant (Aqua Bay Club) 
Onlint Payments OG/1012022 
H1 M1. Claudttte Jurt confirming that tht &-rrr.an Fisher payment 

RE: Vacation Re-Allocation 

U 
A Rashad Jervis 
.. To Lauren Christie 

Cc O Emily Suter 

~ Reply <~ Reply All • fonv•nl If 
Tue 11/10/2022 11:10 

Good morning both, 

Please be advised that I have amended my vacation day in BambooHR, as I have t raining with Fellcla tomorrow and ABC's payrun and payroll on Thursday, so I will swap my vacatl on 
on Thurs for today. 

Kind Regards, 

Rashad Jervis 
Accountan t 
M: + 1 (345) 927-8194 

www bermanftsher com 

eBERMAN FISHER 

WE ARE A MEMBER OF HLB INTERNATIONAL THE GLOBAL ADVI SORY ANO ACCOUNTING NETWORK 

"tlYn)•• o, ll<l•f"" 

2020 
WINNER 

• Accounting • 
Dlsda1mor. Tho in(Ofmation contamcd tn this communicabon from tho s1mdor 1s confideotla.J. Ith intoodod sololy for uSQ by tha rac1piont and othors authorized to rocoivo it If you a ro not tho roc1pi0"1t, you 
aro het'oby notilied that any disclOsure, copying. distribution or taking act,on in rolanon of tho contents of this information is strictly prohibilod and may be unlawful. 

From: Rashad Jervis 

Sent: Friday, October 7, 2022 9:06 AM 
To: Lauren Christle <lauren@bermanftsher.com> 

Cc: Emily Sute r <emily@berrnanfisher.com> 
Subject: RE: Vacation Re~Allocation 

Good morning both, 

Just letting you know that our flight has been pushed back to 3pm, so I' ll now be online from 9-l pm. 

H 
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